
Support Options for Notre Dame Students, Faculty and Staff 
	

	 	 CONFIDENTIAL	
RESOURCE	*	

NON‐CONFIDENTIAL	
RESOURCE	**	

FOR	
STUDENTS	

FOR	FACULTY	
&	STAFF	 	
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University	Counseling	Center	 X	 	 X	 	 Will	honor	confidentiality	unless	there	is	an	imminent	danger	to	the	
student	or	to	others.	

LifeWorks	(Employee	Assistance	Program)	 X	 	 	 X	 Will	honor	confidentiality	unless	there	is	an	imminent	danger	to	the	
employee	or	to	others.	

S‐O‐S	of	the	Family	Justice	Center	of		
St.	Joseph	County	(off‐campus,	not		
affiliated	with	Notre	Dame)	

X	 	 X	 X	

Trained	professionals	and	volunteer	advocates	who	are	available	24	hours	
a	day.	Can	provide	confidential	counseling	and	recovery	services,	as	well	as	
support	information	about	communication	with	police,	family	&	friends.	
Available	to	accompany	an	individual	to	a	local	hospital	for	an	exam.	

RAINN	(off‐campus,	not	affiliated	with	
Notre	Dame)	 X	 	 X	 X	 Anti‐sexual	violence	organization	that	partners	with	more	than	1,100	local	

rape	crisis	centers	across	the	country.	
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	 University	Health	Services	 X	 	 X	 	

Will	honor	confidentiality	unless	there	is	an	imminent	danger	to	the	
student	or	to	others.		Can	provide	assistance	and	support	when	a	student	
requests	or	requires	transportation	to	a	local	hospital.	

Notre	Dame	Wellness	Center	 X	 	 	 X	
Will	honor	confidentiality	unless	there	is	an	imminent	danger	to	the	
employee	or	to	others.	Can	provide	assistance	and	support	when	an	
employee	requests	or	requires	transportation	to	a	local	hospital.	
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Campus	Ministry	Vowed	Religious	Staff	
(priests,	deacons,	and	religious	sisters	and	
brothers)	

X	 	 X	 X	

Will	honor	confidentiality	unless	there	is	an	imminent	danger	to	the	
student,	employee	or	to	others.		In	addition,	disclosure	during	the	
Sacrament	of	Reconciliation	(confession)	will	not	be	revealed	by	the	priest	
for	any	reason,	which	is	a	sacred	obligation	protected	by	law.	
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Title	IX	Coordinator	or	Deputy	Title	IX	
Coordinator	***	 	 X	 X	 X	

Coordinates	investigation,	provides	referrals	and	support,	and	manages	
interim	measures.	Investigation	begins	if	enough	information	is	provided	
to	conduct	an	investigation.	**	

	
Care	Consultants	
	

	 X	 X	 	
Care	Consultants	work	to	assess	student	well‐being,	health,	and	safety,	to	
respond	appropriately	to	concerns,	and	to	educate	the	campus	community	
with	respect	to	these	matters.	

University	Ombudspersons	 	 X	 X	 X	

Ombudspersons	are	members	of	the	Notre	Dame	faculty	or	staff	appointed	
by	the	President	of	the	University	to	provide	information	and	assistance	
regarding	sexual	or	discriminatory	harassment	to	the	entire	University	
community.	Information	shared	will	be	reported	to	the	Title	IX	
Coordinator	or	Deputy	Title	IX	Coordinator.	

Human	Resources		 	 X	 	 X	 Information	shared	will	be	reported	to	the	Title	IX	Coordinator.		

Gender	Relations	Center	 	 X	 X	 	 Information	shared	will	be	reported	to	the	Deputy	Title	IX	Coordinator.		

Residence	Hall	Staff		 	 X	 X	 	 Information	shared	will	be	reported	to	the	Deputy	Title	IX	Coordinator.		

Faculty	&	Administrators		 	 X	 X	 X	 Information	shared	will	be	reported	to	the	Title	IX	Coordinator	or	Deputy		
Title	IX	Coordinator.	
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Notre	Dame	Security	Police	 	 X	 X	 X	 Reports	made	to	NDSP	will	also	be	shared	with	the	Title	IX	Coordinator	or	
Deputy	Title	IX	Coordinator.	

St.	Joseph	County	Police	 	 X	 X	 X	 Reports	made	to	SJCPD	may	also	be	shared	with	the	Title	IX	Coordinator	or	
Deputy	Title	IX	Coordinator.	

	
	

	

*Confidential	means	a	report	will	not	be	filed	and	incident	will	not	be	investigated.	
**	Non‐Confidential	means	information	will	be	shared	with	the	Title	IX	Coordinator	or	Deputy	Title	IX	Coordinator	to	investigate.			
					The	nature	and	extent	of	an	investigation	will	depend	on	the	extent	to	which	the	University	has	enough	information	to	reasonably		
					determine	key	facts	(e.g.,	time,	date,	location	and	names	of	parties	involved	in	an	alleged	incident).	
***	Title	IX	Coordinator	serves	as	resource	for	ND	faculty	and	staff;	Deputy	Title	IX	Coordinator	serves	as	resource	for	ND	students.	

	

http://ucc.nd.edu/emergency-services/
http://hr.nd.edu/nd-faculty-staff/forms-policies/employee-assistance-program-eap/
http://www.fjcsjc.org/sos
https://rainn.org/get-help
http://uhs.nd.edu/
http://hr.nd.edu/benefits/ndwc/
http://campusministry.nd.edu/about/staff/staff-directory/
http://titleix.nd.edu/title-ix-contacts
http://care.nd.edu/
http://equity.nd.edu/where-to-turn-for-help/
http://hr.nd.edu/about/hr-staff-directory/
http://www.grc.nd.edu/aboutgrc/#about2
http://studentaffairs.nd.edu/division-directory/residential-life/rector-directory/
http://ndsp.nd.edu/about-ndsp/directory/
http://www.sjcpd.org/index.html
https://titleix.nd.edu/support-resources/#faculty

